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TABLE C

Chief officers (Article 12.01)

Post

Functions and areas of responsibility

Chief Executive

. Head of the Paid Service.
. Leading the Corporate Management Team (CMT).

. Overall corporate management and operational

responsibility (including overall management
responsibility for all officers).

. Provision of professional advice to all parties in the

decision-making process.

. Responsibility for a system of record keeping for

all of the County Council’s decisions.

. Representing the County Council on partnership

and external bodies (as required by statute or the
County Council).

Director of Corporate
Resources (Deputy
Chief Executive)

. Act in the Chief Executive’s absence.

. Oversight of the operation of the finance function

and work of the Chief Financial Officer.

. Contribution to corporate management through

participation in CMT.

. Provision of professional advice in connection with

and managing the effective provision of services
for:-

(a) Corporate Strategy for Transformation.

(b) Human Resources.

(c) Business Intelligence

(d) Strategic and Operational Property

(e) Information Communications and Technology
(ICT).

(f) Public Relations and Communications.
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Post

Functions and areas of responsibility

Chief Legal Officer and
Monitoring Officer

1. Provision of professional legal and governance

advice.

. Provision of democratic governance and advice

and support to Members.

. Provision of advice on ethical standards and the

Code of Conduct for Members.

. Monitoring and Reviewing the Constitution.

. Contribution to corporate management through

participation in CMT.

Director of Children and
Family Services

. Provision of professional advice in connection with

and managing the effective provision of children
and family services (including unaccompanied
asylum seeking children), youth justice and
domestic abuse.

. Contribution to corporate managementthrough

participation in CMT.

Director of Adults and
Cultural Services

. Provision of professional advice in connection with

and managing the effective provision of:-

(@) Adult Social Care Services.

(b) Libraries Service.

(c) Heritage and Arts (including Beaumanor Hall
and Park and the Century Theatre’s heritage and
visitor experience).

(d) Country Parks

. Contribution to corporate management through

participation in CMT.

. Liaison with the NHS.

Director of Growth,
Environment and
Transport

. Provision of professional advice in connection with

and managing the effective provision of services
for:-

(@) Highways.

(b) Transportation.

(c) Waste Management.

(d) Environmental Management.

(e) Planning, Heritage and Natural Environment.
(f) Strategic Planning and Growth.

(g) Forestry.




50

Post

Functions and areas of responsibility

(h) Foundation Strategic Authority and Spatial
Development Strategy Lead

2. Contribution to corporate managementthrough
participation in CMT.

Director of Public
Health, Communities,
Law and Governance

1. Provision of professional advice in connection with
and managing the effective provision of services
for:-

(@) Health and public health.

(b) Liaison with the NHS.

(c) Strategy.

(d) Regulatory Services and Trading Standards.

(e) Muti-agency Traveller Unit.

() Homelessness

(9) Asylum (notincluding unaccompanied asylum
seeking children)

(h) Community Safety, Serious Organised Crime,
Prevent.

(i) Communities and Economic Strategies, and
related partnerships.

() Emergency Management.

2. Managing the effective provision of services for:-

(@) Legal Services
(b) Governance and Members Services

3. Contribution to corporate management through
participation in CMT.
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